
 

Supported Internship 

Since September Paige has been working on a support-

ed internship at Downsway Primary school. Each week 

she has been writing a blog about the experience. The 

blog can be found on the Brookfields website. Below is 

a summary of her year’s internship. 

“Let me start off with saying how amazing and incredi-

ble I have found my internship! It has taught me many 

skills that would really help with my future in employ-

ment. The skills it has taught me includes using my ini-

tiative more, speaking to different people, trying to ask 

for help when I need it and being more organised.  

This internship at Downsway has been really important 

to me because it has given me a ‘proper’ feel at what 

working in a school would be like and the people there 

have made me feel like part of the team. I also like and 

respect the fact that the staff there trust me enough to 

do things by myself, like working the machinery, 

putting up displays, marking things or taking out little 

groups of children to work with them. It has really 

made me feel responsible which is really rather a nice 

feeling! 

I believe that internships are a good way of getting to 

know what the ‘world of work’ would be like because 

it gives you a good ‘feel’ of what work and, more spe-

cifically, the profession you want to go in would feel 

and whether it is for you or not. I believe it also counts 

as experience and experience is good because it shows 

employers skills you have learnt and also a willingness 

to learn and work. 

Doing this internship has solidified my dream and want 

to be a teaching assistant when I leave school. I am so 

glad and grateful that I took this opportunity and I am 

incredibly thankful to the staff at Brookfields for help-

ing to set this up and to the staff at Downsway for 

letting me into their school to carry out this opportuni-

ty. I would most definitely recommend internships to 

anyone really but especially those who want to experi-

ence a practical way of the World of Work!” 

     Follow us on twitter 

     @pathwaytoemploy 

New member of the team 

Since the last newsletter we have welcomed Lucy 

Bellman to the team. Lucy’s role within the team is 

to work in partnership with businesses and to coor-

dinate Work Experience placements for our stu-

dents. Lucy will be making contact with you to in-

troduce herself and to plan with you tailored Work 

Experience for students. 
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Welcome to the Summer edition of our newsletter to keep you up to date with our Pathway to Employ-
ment programme which is specifically designed to support our students into the world of work. 
 
Brookfields School is thrilled to be working in partnership with Ways into Work, a Supported Employment 
organisation who provide a service to individuals by supporting them to develop the skills and confidence 
they need for paid work. Ways into Work have secured a one- year contract with West Berkshire Council 

working with 16-24 year olds. Ways into Work will be working closely with a 
number of schools and colleges in West Berks to increase the employment out-
comes for young people with a disability. 

This is an exciting opportunity and our team have already started to meet young people and plan for their 
future careers.  Headed up by Debra Burnett, Ways into Work’s Transition Lead. We look forward to see-
ing the positive outcomes coming from this team. 

Our Project SEARCH, based at The Royal Berkshire Hospital has won another award recognising it as a 
High Employment Achieving Site for 3 years running. Graduates from the pro-
gramme have gained fulltime paid employment in a number of sectors which 
include retail, maintenance and administration. 

Many of you may have seen the BBC South Today news clip in early June about how through partnerships 
between Brookfields School and our network of employers, we have been able to cre-
ate bespoke work experience placements allowing students to practice and develop 
work based skills. Alasdair Finn, the BBC South Business Correspondent who made the 
film, was very clear that he wanted to look at the impact of companies employing 
young people with learning difficulties and additional needs. Continued on Page 2 

Pathway to Employment is Brookfields school’s innovative 

and highly regarded careers programme.                         

Visit brookfieldsschool.org for more information 
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Enterprise 

Welcome...Continued from page 1  

Over the last 5 years, Brookfields School has shaped 
and influenced careers education for young people 
with learning difficulties and additional needs, both 
locally and nationally. Our partnership with Talenti-
no has continued to grow and the Careers Educa-
tion programme we have developed together, Ca-
reers at Every Level, is now being used in 25 special 
schools throughout England. Brookfields School 

contributed to a briefing 
document prepared by 
Talentino for the Depart-
ment of Education about 
the importance of Careers 
Education in special 

schools. As a result of this, the DfE have included 
this in their ‘Careers Strategy Paper’. 

Brookfields School and our Pathway to Employment 
team would like to say a BIG thank you to everyone 
involved in our network of employers who have 
supported our students in achieving their aspiration 
of full time paid employment. 

Brookfeast 

Since starting Brookfeast this year our catering pro-

ject has gone from strength to strength. We are 

now operating 2 days a week using a combined 

group of 8 students who have been picked as they 

may find a traditional work experience placement 

more challenging. 

We have learnt various skills to do with catering and 

preparing cold food. Our kitchen is split into differ-

ent 'stations' 

where students 

take ownership 

over different 

parts of the pro-

cess. Some may 

be in charge of 

bread and ba-

guettes, some 

will distribute 

fillings evenly, 

some will add 

salad items ac-

cording to the 

order and some 

will complete 

the final job of 

packaging and 

labelling. 

Staff at 

Brookfields have 

really embraced 

the project too, 

averaging over 

50 orders a day- 

certainly 

enough to keep 

us busy! 

 

Work based placements 

Work based placements 

This summer has seen students out on a wide variety of work based placements, with many students 

going out to some of our new partner businesses that have recently come on board and have been 

most welcoming. Whilst all students have enthusiastically engaged with their placements, some have 

performed exceptionally. These students have received the Pathway to Employment ‘Employee of the 

month’. 

The Police Rehabilitation Centre at Goring (Flint House) have recently joined our network of employers 

supporting our Key Stage 4 and Sixth Form students on their work experience. 

Four students have recently completed their work experience there, working in the restaurant, kitchen 

and housekeeping areas (this may extend to other areas in the future).  This has been a wonderful expe-

rience for the Flint House staff, patients and the students and we look forward to working with them 

again when school returns in September. 

 

Employee of the 

Month 

March 

Victoria White  

April 

Thomas Cadwallader   

May 

Alfie Clark   

June 

Zach Fairbairn   

July  

 Laxmi Sapkota    

             We Need You! 

We are always on the lookout for new businesses to partner with. If you or someone you know would be 

interested in becoming a ‘Pathway to Employment Partner’ to support our students either with skills de-

velopment or work based placements then please do get in touch 

Email: jgrant@brookfields.w-berks.sch.uk 

Tel: Julie Grant 0118 9421382 



 

Work Related Learning 

Work Related Learning at Newbury Blues R F C 

Newbury Rugby Club is a large and flexible ven-

ue. It has a private gym, it is the headquarters 

of the South Central Ambulance Driving School, 

and it is a popular venue for conferences, busi-

ness meetings and celebrations. This is in addi-

tion to its large grounds and function as a thriv-

ing rugby club.  

Brookfields students have been able to partici-

pate in many of the work related activities. A 

David Lloyd centre has been built on the site 

and the school was commissioned to create a 

Rugby World Cup montage by the construction 

company, ‘Pellikaan’.  

They identi-

fied flags and 

worked with a 

professional 

artist to paint 

a display on 

the perimeter 

boards. 

Throughout the year there are opportunities to 

engage in aspects of the food and beverage op-

eration. In particular we have been responsible 

for ensuring that cutlery, plates, salt and pep-

per pots, tablecloths and napkins are pristine 

and suitable for anything from a wedding to a 

birthday party. Everything from napkins to per-

fectly placed ta-

bles and chairs 

is prepared  by 

our students. 

 

 

The main activity is rugby and this presents op-

portunities for making sure that the grounds 

are tidy, equipment is ready to go and dates 

and fixtures are in order and ready to be dis-

played. The Brookfields team are keen to do 

litter picking, rope 

off pitches, check 

advertising boards 

and even get the 

mud off the match 

day gear.  

All of these experi-

ences are very much linked to workplace desti-

nations that our students may typically consid-

er as post school options.  

 

Enterprise 

 

 

From September the enterprise will scale up to a 5 

day a week operation, reaching a larger group of 

students and feeding more hungry staff with quality 

hand-made lunches. 

 
Our thanks to ISS  
Education Catering ser-

vices for supporting this 

project 

 

Business Enterprise Education (BEE) 

Our swarm of BEE workers have been busy explor-

ing a stand alone web site for our products. After 

some initial input from IT technician Michael 

Shellard the class allocated business responsibilities 

and have decided on developing a site with Weebly. 

Rebecca, the General Manager is working with 

George the photo editor to create the fledgling site. 

Our products continue to sell well at our regular 

outlets, we have one off sales over lunch time at 

selected local business HQ’s and we are always 

thinking about building up stock for the annual 

Christmas rush of demand. 

Plans are also afoot to implement a slot for some 

current and past students who may benefit from an 

opportunity to develop their flair for business enter-

prise. It is intended that this can facilitate a chance 

for genuine work experience that could be noted on 

a CV and be remunerated with a token tangible re-

ward.  

As always, the invaluable support that we receive 

from Laithwaites in terms of raw materials and 

quality advice is hugely appreciated. 



 

Project Search 

It has been a very busy term here at the Royal 

Berkshire Hospital with all 8 students starting 

their third and final workplace rotations in 

April. They have been placed across a variety of 

departments including Medical records, main 

kitchens, ENT, maternity reception and linen 

stores.  

All the students have worked so hard through-

out their time on the programme and are well 

on track to becoming young independent 

working professionals. Each student has 

demonstrated that they have developed the 

skills and qualities sought by employers – ex-

cellent time-keeping, good attendance, flexibil-

ity and ability to take instruction. All students, 

and their circle of support have been fully en-

gaged with the programme and they should all 

be admired for their work ethic shown over the 

year. As well as completing three placements 

they have all completed their Laser Qualifica-

tion in Employability Skills. As a team we are 

very proud of each and every one of them. 

Students from Brookfields Callum Bell and Alice 

Legg have again been doing two very different 

roles this term.  

Callum has been 

working in the post 

room working along-

side the distribution 

team.  

Additionally, Callum 

has also been learn-

ing the role of the 

linen porters who 

are responsible for 

the  collection and delivery of linen to all 52 

wards across the hospital. The team leaders 

even rearranged their linen deliveries and 

schedules to accommodate Callum’s working 

hours at Project SEARCH.  

Alice Legg thoroughly enjoyed her second 

placement working as an x-ray porter and de-

cided to transfer these skills into a different ar-

ea. She has been working  in central theatres 

for the past 10 weeks and is responsible for 

safely transferring patients to and from thea-

tres when they have minor operations.  

 

Project Search 

Alice is currently being supported by the 

Ways into Work team to job search closer to 

West Berkshire 

and Callum is 

hoping to find a 

paid role over 

the summer, 

but has secured 

a place at Read-

ing College next 

year to continue 

to prepare for 

paid employ-

ment. 

Here at the hospital one student has been 

successful at interview and will be com-

mencing a full-time paid role at the Trust 

starting mid-July working as a medical rec-

ords porter— 

- and we will be supporting another intern to 

apply for a full-time paid apprenticeship role 

working alongside the Learning and Devel-

opment team, also looking to start in July – 

well done to both!! They join the 16 ex-

graduates currently employed at the Trust. 

As we approach the end of term the stu-

dents focus is very much on next steps and 

securing employment…but also on Gradua-

tion!! This is always a time of excitement 

among the students and we are again very 

lucky this year as the Crowne Plaza have very 

kindly agreed to host this event for us – for 

free! The red carpets will be rolled out, the 

professional photographer booked and the 

certificate and awards are ready for the 17th 

July. The ladies have been out shopping for 

dresses and the young men promise to be 

suited and booted for the occasion. Gradua-

tion provides the perfect end to the stu-

dent’s time on the Project and is a celebra-

tion of all their hard work and achievements 

over the year. It also serves as a huge thank 

you to all the managers and mentors at the 

hospital whose continued support and dedi-

cation allows Project SEARCH to be a success 

year on year.  

Finally, from all of the team at Project 

SEARCH we wish everyone a very happy 

summer break and look forward to returning 

in September and welcoming the 5th cohort 

of students ready to begin their transition 

into paid employment! 


